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•

KHNES recognizes that it is possible for staff and volunteers to behave in a way
that might cause harm to children and takes seriously any allegation received.
Such allegations should be referred immediately to the Head Teacher who will
first contact the Local Authority Designated Officer (LADO) to agree further action
to be taken in respect of the child and staff member. In the event of allegations of
abuse being made against the headteacher then staff are advised that
allegations should be reported directly to the LADO.

•

All staff and volunteers should feel able to raise concerns about poor or unsafe
practice and such concerns will always be taken seriously by the senior
leadership team.

•

All members of staff are made aware of the school’s Whistle-blowing procedure
and that it is a disciplinary offence not to report concerns about the conduct of a
colleague that could place a child at risk. Members of Staff can also access the
NSPCC whistleblowing helpline if they do not feel able to raise concerns
regarding child protection failures internally. Staff can call: 0800 028 0285 (8:00
AM to 8:00 PM Monday to Friday) or email: help@nspcc.org.uk

•

KHNES has a legal duty to refer to the Disclosure and Barring Service (DBS)
anyone who has harmed, or poses a risk of harm, to a child, or if there is reason
to believe the member of staff has committed one of a number of listed offences,
and who has been removed from working (paid or unpaid) in regulated activity, or
would have been removed had they not left. The DBS will consider whether to
bar the person. If these circumstances arise in relation to a member of staff at
our school, a referral will be made as soon as possible after the resignation or
removal of the individual in accordance with advice from the LADO and/or
Schools Personnel Service.

